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Executive Summary 

External peer review is a highly regarded mechanism for critically evaluating the scientific and 
technical merit of research and scientific programs.  This rigorous process identifies strengths, gaps, 
redundancy, and research or program effectiveness to inform decisions regarding scientific direction, 
scope, prioritization, and financial stewardship. The Career Epidemiology Field Officer (CEFO) 
program was initiated in 2002 following the 2001 terrorist attacks, which required a generalized 
response from CDC involving hundreds of CDC staff who conducted field epidemiology investigations 
in collaboration with law enforcement. At the time of the CEFO program inception, the intention was to 
place CDC-trained epidemiologists in each state and major metropolitan health department to 
address critical gaps in public health preparedness by strengthening epidemiologic capacity, and 
thereby strengthening public health emergency response capability.  An ad hoc workgroup 
(Workgroup) was developed (see Appendix A) and empanelled by the Office of Public Health 
Preparedness and Response (OPHPR) Board of Scientific Counselors (BSC).  The members of the 
workgroup were provided briefing documents, as well as the analysis of survey information received 
from CEFO field assignees, headquarters staff, CDC stakeholders, and public health official 
assessments. The workgroup met June 29 through July 1, 2011 in Atlanta, GA.  Four stakeholder 
panels discussed the program with the Workgroup and the results of three surveys were presented.   

The CEFO Program, with 30 assignees in 23 states, is responsible for the full-time assignment of 
career staff epidemiologists to U.S. state and local health departments.  Field assignees have a 
diversity of professional expertise (MD, DVM, PhD, RN, MPH), skill sets, and experience levels. The 
Office of Science and Public Health Practice (OSPHP) in the OPHPR provides oversight for the 
management of the CEFO Program. 

The workgroup concluded that the CEFO program was a vital part of the work of CDC and the 
OPHPR and should continue with enhancements.  We found ample evidence to support the finding 
that CEFOs support, enhance and augment public health emergency preparedness (PHEP) 
epidemiologic capabilities, however, the workgroup is concerned that the current funding strategy 
poses significant risk to its sustainability. 

There is a high level of satisfaction among CEFO stakeholders and CEFOs themselves as evidenced 
by the testimony before the workgroup and the survey results. The CEFOs themselves are impressive 
as to their qualifications, duties, and productivity. The CEFO program adds significant value to the 
sponsoring jurisdictions. 

The following recommendations were made:   

Recommendations: 

1. The CEFO Program should develop an overarching, long-term strategic plan (e.g., 5-10 year) 
which should be informed by an initial gap analysis of jurisdictional needs for the services 
provided by CEFOs.  

2. The CEFO Program should develop, implement and measure performance metrics that would 
enable CDC officials to be able to provide empirical data that accurately reflects CEFO 
program successes/challenges and areas for improvement.  

3. CDC should explore alternative funding sources that preserve the positive characteristics of 
the program (flexibility and simplicity) including: 

a. Allowing jurisdictions to use multiple, non-PHEP CDC funding sources, with caveat 
that OPHPR would be the program administrator. 
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b. Exploring other internal funding sources by cross-leveraging resources at other CDC 
Centers, Institutes, and Offices (CIOs), with caveat that OPHPR would be the program 
administrator. 

c. Exploring non-CDC external funding sources, with caveat that OPHPR would be the 
program administrator. 

d. Enabling jurisdictions to use other resources under their control to fund the CEFO 
e. Enabling jurisdictions to share a CEFO. 

4. The CEFO program should clarify supervision and coordination of CEFO supervisors 
management by implementing the following: 

a. Ensuring improved coordination between CDC and field supervisors. 
b. Exploring the feasibility of providing greater access to and use of scientific support and 

consultation as a core headquarters management capability. 
c. Adopting a proactive (lean forward) approaches to linking CEFOs with key operational 

resources across CDC CIOs, such as informatics, statistics, GIS. 
5. CEFO program strategy and policy should ensure greater assurance to CEFOs of continued 

employment and opportunities for advancement within the context of available funding levels. 
6. The CEFO program should ensure CEFOs have a defined set of core competencies through: 

a. Defining the basic set of core competencies. 
b. Ensuring this includes cross-cutting competencies such as leadership, policy analysis 

and development, and informatics. 
c. Ensuring cross-discipline competencies, including environmental and chronic disease 

epidemiology, are addressed. 
d. Ensuring continuous professional development throughout the CEFO tenure. 

7. CDC leadership should reinforce and expand the role of the CEFO as a facilitator of bi-
directional communication and coordination between CDC and assignee jurisdictions. 

8. The CEFO program should ensure widespread dissemination of CEFO products. 
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1.0 Review Objectives and Process  

Background  

External peer review is a highly regarded mechanism for critically evaluating the scientific and 
technical merit of research and scientific programs.  This rigorous process identifies strengths, gaps, 
redundancy, and research or program effectiveness in order to inform decisions regarding scientific 
direction, scope, prioritization, and financial stewardship. External peer review will address program 
quality, approach, direction, capability, and integrity and will also be used to evaluate the program’s 
public health impact and relevance to the missions of the Centers for Disease Control (CDC) and the 
Office of Public Health Preparedness and Response (OPHPR; previously known as the Coordinating 
Office for Terrorism Preparedness and Emergency Response, or COTPER).  

OPHPR has established standardized methods for peer review of intramural research and scientific 
programs in order to ensure consistent and high quality reviews. A more detailed description of CDC’s 
and OPHPR’s peer review policy is available on request.  

CDC policy requires that all scientific programs1 (including research and non-research) that are 
conducted or funded by CDC be subject to external peer review at least once every five years. The 
focus of the review should be on scientific and technical quality and may also include mission 
relevance and program impact.  The OPHPR Board of Scientific Counselors (BSC) provides oversight 
functions for the research and scientific program reviews. The BSC primarily utilizes ad hoc 
workgroups or expert panels to conduct the reviews. It is anticipated that the BSC will be engaged in 
most of the reviews and they may elect to utilize workgroups, subcommittees or workgroups under 
subcommittees to assist in the review. The BSC will evaluate findings and make summary 
recommendations on all reviews, including those they engage in, as well as reviews performed by 
other external experts. 

The Office of Science and Public Health Practice (OSPHP) in the Office of Public Health 
Preparedness and Response (OPHPR) provides oversight for the management of the Career 
Epidemiology Field Officer (CEFO) Program. The CEFO program was initiated in 2002 following the 
2001 terrorist attacks, which required a generalized response from CDC involving hundreds of CDC 
staff who conducted field epidemiology investigations in collaboration with law enforcement. At the 
time of the CEFO program inception, the intention was to place CDC-trained epidemiologists in each 
state and major metropolitan health department to address critical gaps in public health preparedness 
by strengthening epidemiologic capacity, and thereby strengthening public health emergency 
response capability. At the request of a grantee, the CEFO Program provides CDC epidemiologists 
with public health emergency preparedness and response skills and experience to assist state, local, 
and territorial health departments. 

Review Process and Timeline  

An ad hoc workgroup (Workgroup) was empanelled by the OPHPR Board of Scientific Counselors 
(BSC).  The members of the workgroup were provided briefing documents, as well as the analysis of 
survey information received from CEFO field assignees, headquarters staff, CDC stakeholders, and 
public health official assessments. The following cohorts were surveyed: 

                                                
1 Scientific program is defined as the term “scientific program” includes, but is not necessarily limited to, 
intramural and extramural research and non-research (e.g., public health practice, core support services). 



 

 
Career Epidemiology Field Officer (CEFO) Program Review  Page 6 of 187 
September 14-15, 2011 

1. State Epidemiologists and Public Health Preparedness Directors in state and large local (e.g., 
Chicago, Los Angeles County, New York City, Maricopa County, Arizona) health departments 
who: 
a. Currently have CEFO assignees 
b. Previously had CEFO assignees  
c. Have never had CEFO assignees 

2. Current CEFOs 
 
The Workgroup met via webinar on June 20, 2011.  Staff provided an introduction to the review 
process and basic information about the CEFO program.  The reviewers then requested additional 
information which was provided.  The agenda for the webinar is shown at Appendix B.   
 
The Workgroup met again on June 29 through July 1, 2011 (see Appendix C for agenda). Background 
information requested by the Workgroup was reviewed and discussed (see Appendices D-I).  The 
meeting included a presentation of the results of the surveys and four stakeholder panels including 
State Public Health Preparedness Directors, State Health Officials and State Epidemiologists, Local 
Health Officials and CEFO assignees.  The first draft of the Workgroup’s report was outbriefed to 
OPHPR and CEFO staff on July 1, 2011. This final report will be presented to the OPHPR BSC for 
deliberation on September 14, 2011. 

 

2.0 Scope of the Review  

Background 

The CEFO Program, with 30 assignees in 23 states, is responsible for the full-time assignment of 
career staff epidemiologists to U.S. state and local health departments.  CEFO assignee salaries are 
funded through an allocation from a health department’s Public Health Emergency Preparedness 
(PHEP) Cooperative Agreement award. The PHEP Cooperative Agreement funds efforts by state and 
local public health departments to build and strengthen their preparedness and infrastructure to 
respond to all-hazards events, including infectious diseases, natural disasters, and biological, 
chemical and radiological threats. Approximately $6.3 billion has been awarded to 62 grantees since 
1999. Grantees include 50 states, four U.S. territories, four Freely Associated States of the Pacific, 
and four metropolitan areas (Washington, D.C., Chicago, Los Angeles County and New York City). 
Funds to support the CEFO headquarters in Atlanta are from the same budget line as OPHPR’s 
DSLR. CEFO field assignee positions are funded through the Direct Assistance mechanism (i.e., in-
kind rather than financial support) as part of each participating state and local public health 
department’s PHEP grant. 

Field assignees have a diversity of professional expertise (MD, DVM, PhD, RN, MPH), skill sets, and 
experience levels. This breadth gives the program the flexibility to assign field staff who can meet the 
specific needs of the requesting public health departments.  Various key roles of CEFOs include:  

• Advancing the science of public health practice in the areas of public health preparedness 
and response by:  

o Developing or strengthening surveillance systems that provide essential data to 
inform public health preparedness decision making and guide response efforts  

o Developing or strengthening informatics linkages between laboratory reporting and 
public health surveillance systems through the use of electronic reporting of 
laboratory data in order to improve both timeliness and accuracy 
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o Enhancing epidemiologic capability by leading epidemiologic investigations of 
major public health problems, by assisting health department officials with the 
process of requesting epidemiologic assistance from CDC (and other resources), 
and by mentoring and training junior staff such as Epidemic Intelligence Service 
(EIS) Officers, and state and local health department staff.   

• Supporting epidemiologic capacity and execution of priorities within the PHEP grant by 
providing consultation and support to health department Preparedness Director, PHEP 
Grant Administrator, state epidemiologist, and division directors on policy development, 
the writing and reviewing of public health emergency plans, and the development of 
exercises to address all hazards.  

• Serving as liaison officers and trusted interlocutors between health departments, 
Emergency Operations Center staff, and CDC or HHS programs in order to enable and 
coordinate timely and appropriate engagement of federal assets needed in support of 
health department emergency responses, and  

• Actively engaging with key partners, including emergency responders, healthcare 
providers, and other agencies or organizations that have responsibilities for preparedness 
and response,  to prioritize and address the most urgent needs identified by the health 
departments, while ensuring that these interactions take place in a “seamless manner.” 

 
Objectives 

Although the stability of individual assignments and the steady growth of the program may be viewed 
as anecdotal indicators of success, to date there has not been a systematic evaluation of the CEFO 
program’s impact on public health preparedness and response, the utility of CDC headquarters’ 
support to both field assignees and health departments, and the significance of the contributions 
made by CEFOs at their respective health departments. The review will assess the program’s 
strengths, weaknesses, and opportunities for improvement, as well as assess the enhancements that 
the CEFO program has provided to sustaining and improving public health preparedness and 
emergency response. In addition, an assessment of how value is added to public health 
preparedness and response through the utilization of the CEFO program by health departments will 
be reviewed, and potential high effort but low impact activities at headquarters and in the field will be 
identified. 

Specific objectives of the review include: 

1. Delineating the strengths, weaknesses and opportunities for improvement and growth 
regarding:  
a. The ability of the CEFO program field assignees to support, enhance, and augment PHEP 

epidemiologic capabilities of key partners, and specifically the emergency preparedness 
directors and epidemiologists in state and local health departments.  

b. The CEFO Program headquarters role in sustaining a strong field assignment program, 
including: 
o Staffing and organization of the headquarters office 
o Scientific, technical, administrative, and supervisory/mentoring support of field staff  
o Program and policy development 

2. Evaluating the significance of the contributions made by CEFOs at their respective health 
departments. 

3. Evaluating the funding model for the CEFO program, including assessment of who benefits 
from the current model (equity among PHEP grantees) as well as optimal and sustainable 
models for funding of headquarters staff. 



 

 
Career Epidemiology Field Officer (CEFO) Program Review  Page 8 of 187 
September 14-15, 2011 

 

3.0 Workgroup Findings and Recommendations 

General Findings 

We found ample evidence to support the finding that CEFOs support, enhance and augment PHEP 
epidemiologic capabilities, however, the workgroup is concerned that the current funding strategy 
poses significant risk to its sustainability. 

The workgroup identified that response to all-hazards events requires utilization of diverse skills and 
approaches. They need to be applied in situations that are variable from jurisdiction to jurisdiction. 
Flexibility in meeting the diverse needs of multiple jurisdictions is one of the strong points of the 
CEFO program. 

There is a high level of satisfaction among CEFO stakeholders and CEFOs themselves as evidenced 
by the testimony before the workgroup and the survey results. The CEFOs themselves are impressive 
as to their qualifications, duties, and productivity. The CEFO program adds significant value to the 
sponsoring jurisdictions. 

Findings: 

Through the testimony and surveys emerged a sense of lack of clarity as to the mission and vision 
and strategic direction of the program. The placement of CEFOs is dependent on the willingness of a 
jurisdiction to allocate PHEP funding. It was not clear to the workgroup why some jurisdictions had 
multiple CEFOs and others had none, including those jurisdictions that testified they expressed an 
interest. Quantifiable measures of success of this program were not presented. 

The workgroup also identified that there are changing needs within the field of preparedness 
epidemiology, including but not limited to, informatics, at the same time resources are restricted or 
declining. Therefore there is a need for an overarching strategy for performance, including a gap 
analysis for jurisdictional needs. 

Recommendations: 

1. The CEFO program should develop an overarching, long-term strategic plan (e.g., 5-10 
year) which should be informed by an initial gap analysis of jurisdictional needs for the 
services provided by CEFOs.  

2.  The CEFO Program should develop, implement and measure performance metrics that 
would enable CDC officials to be able to provide empirical data that accurately reflects 
CEFO program successes/challenges and areas for improvement. 

Findings: 

The CEFO program enhances the ability of state and local health agencies to support, enhance and 
augment PHEP epidemiologic capabilities, and should be considered for expansion should funds 
become available in the future. 

Current funding strategy favors CEFO placements in state agencies (proportion of placement in state 
agencies outweighs tribal, territorial and local health departments). 
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As mentioned above, we found ample evidence to support the finding that CEFOs’ support enhances 
and augments PHEP epidemiologic capabilities, however, the workgroup is concerned that the 
current funding strategy poses significant risk to its sustainability. 

Recommendation: 

3.  CDC should explore alternative funding sources that preserve the positive characteristics of 
the program (flexibility and simplicity) including: 
a. Allowing jurisdictions to use multiple, non-PHEP CDC funding sources, with caveat 

that OPHPR would be the program administrator. 
b. Exploring other internal funding sources by cross-leveraging resources at other CDC 

Centers, Institutes, and Offices (CIOs), with caveat that OPHPR would be the program 
administrator. 

c. Exploring non-CDC external funding sources, with caveat that OPHPR would be the 
program administrator. 

d. Enabling jurisdictions to use other resources under their control to fund the CEFO 
e. Enabling jurisdictions to share a CEFO. 

Findings: 

Current administrative supervisory management was found to be strong, however enhancements 
could be made in two specific areas: scientific support and communication with jurisdictional 
supervisors. The CEFO panel and the CEFO survey identified the need for enhanced communication 
between the OPHPR supervisor and the field supervisors. In addition, testimony from CEFO staff and 
CEFOs identified the need for facilitated access to specific scientific technical support, such as 
informatics and statistics. CEFO management identified efforts to standardize quarterly reporting to 
enhance their ability to prepare statistical reports and we encourage that effort. 

Recommendations: 

4.  The CEFO program should clarify supervision and coordination of CEFO supervisor 
management by implementing the following: 
a. Ensuring improved coordination between CDC and field supervisors. 
b. Exploring the feasibility of providing greater access to and use of scientific support and 

consultation as a core headquarters management capability. 
c. Adopting a proactive (lean forward) approach to linking CEFOs with key operational 

resources across CDC CIOs, such as informatics, statistics, GIS. 

Findings: 

The workgroup was impressed with the high quality of the CEFOs based on their presentations as 
well as the resumes that were part of the review material. CEFO managers and CEFOs both noted 
that the two-year initial field placement followed by optional annual renewal created significant anxiety 
and insecurity. Anecdotal evidence indicated that this reduced the potential pool of high quality 
CEFOs. Some of the CEFOs also expressed concern about the perceived lack of value that CDC 
places on CEFO field work assignment and the subsequent implications for career advancement. 

Recommendation: 

5.  CEFO program strategy and policy should ensure greater assurance to CEFOs of 
continued employment and opportunities for advancement within the context of available 
funding levels. 

Findings: 
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The workgroup found that within the scope of the PHEP Cooperative Agreement guidance, field 
placements were diverse in their requirements for skill sets and scope of responsibility. Further, the 
workgroup identified that the tasks of field epidemiology are expanding due to advancements in 
information technology and the demands of all-hazards response. 

Recommendations: 

6. The CEFO program should ensure CEFOs have a defined set of core competencies 
through: 
f. Defining the basic set of core competencies. 
g. Ensuring this includes cross-cutting competencies such as leadership, policy analysis 

and development, and informatics. 
h. Ensuring cross-discipline competencies, including environmental and chronic disease 

epidemiology, are addressed. 
i. Ensuring continuous professional development throughout the CEFO tenure. 

Findings: 
Testimony provided by the stakeholders emphasized the unique value of the CEFO assignees’ ability 
to facilitate linking state/local/tribal/territorial jurisdictions to additional Federal resources and 
expertise. In addition, stakeholders and CEFOs remarked on the importance of providing CDC with 
real-time field information and perspectives (e.g., “boots on the ground”). 

Recommendation: 

7. CDC leadership should reinforce and expand the role of the CEFO as a facilitator of bi-
directional communication and coordination between CDC and assignee jurisdictions. 

Findings: 
The workgroup heard testimony from stakeholders and CEFOs regarding CEFO enhancements in 
epidemiology systems, training, drills and exercises, etc. These work products, enhancements to 
system operations and other innovations developed by CEFOs were determined to be of value to the 
entire public health preparedness field.  

Recommendation: 

8.  The CEFO program should ensure widespread dissemination of CEFO products. 
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4.0 Appendices  

Appendix A. Workgroup Member Biographies 

Ad Hoc Peer Review Workgroup Members 

Herminia Palacio, M.D., M.P.H. – Executive Director, Harris County Public Health 
and Environmental Services, Houston, TX 

Workgroup Co-Chair 

Herminia Palacio applies a broad range of academic, clinical, and public policy experience 
to meet the diverse public health challenges of today. In January, 2003 Palacio was 

appointed to the post of Executive Director of Harris County Public Health and Environmental Services 
(HCPHES), the local health department for approximately 1.8 million people. 

Palacio received her medical degree from the Mount Sinai School of Medicine in New York City, where she was 
also inducted into the Alpha Omega Alpha Honor Medical Society. She completed her residency training at the 
University of California San Francisco (UCSF) Primary Care Internal Medicine Program at San Francisco 
General Hospital. After becoming a Board Certified Internist, she obtained a Masters of Public Health, with an 
emphasis in Epidemiology, from the University of California Berkeley, School of Public Health. 

She spent several years on the faculty of UCSF, where she served as Principal Investigator or Co-Investigator 
in several federally funded and private foundation HIV epidemiology and health services research studies. She 
is an author of numerous articles in peer-reviewed scientific journals, and was featured in a permanent exhibit 
entitled “AIDS: The War Within” established by the Chicago Museum of Science and Industry in 1994. She 
currently holds faculty appointments at the Baylor College of Medicine and the University of Texas, School of 
Public Health. In 2009 she was appointed to the National Advisory Committee of the Robert Wood Johnson 
Foundation Clinical Scholars Program. 

In addition to her administrative responsibilities, as a local public health authority in the third largest county in 
the U.S. Palacio provides oversight for a wide variety of public health emergency responses. For example, she 
served as the Medical Branch Director for the Astrodome/Reliant Park mega-shelter operation for over 27,000 
evacuees from Hurricane Katrina, as the Incident Commander for the public health response to many infectious 
disease incidents and environmental incidents, and is currently tasked with playing a lead role in local pandemic 
influenza preparedness planning. 

Her early activities in the public policy arena have included service on the San Francisco Mayor’s Blue Ribbon 
Committee on Universal Health and the Mayor’s HIV Scientific Advisory Committee. She developed additional 
expertise in public policy during her tenure as Special Policy Advisor to the Director, San Francisco Department 
of Public Health. In Texas, she currently serves as Chair of the Harris County Healthcare Alliance, Chair of the 
Texas Public Health Coalition and served previously as President of the Texas Association of Local Health 
Officials (2005-2006). She is currently a member of the National Association of County and City Health Officials 
(NACCHO) Board of Directors, the NACCHO Chronic Disease Prevention Workgroup and several ad hoc 
NACCHO workgroups. Palacio was awarded the Excellence in Health Administration Award by the American 
Public Health Association in 2007. 
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John R. Lumpkin, M.D., M.P.H. - Senior Vice President and Director, Health Care 
Group, Robert Wood Johnson Foundation, Princeton, NJ 

Workgroup Co-Chair 

John Lumpkin is the senior vice president and the director of the Health Care Group. He is 
responsible for the overall planning, budgeting, staffing, management and evaluation of all 
program and administrative activities for the Robert Wood Johnson Foundation’s Health 
Care Group. Before joining the Foundation in April 2003, Lumpkin served as director of the 

Illinois Department of Public Health for 12 years. During his more than 17 years with the department, he served 
as acting director and prior to that as associate director. 

Lumpkin has participated directly in the health and health care system, first practicing emergency medicine and 
teaching medical students and residents at the University of Chicago and Northwestern University. After earning 
his M.P.H. in 1985, he began caring for the more than 12 million people of Illinois as the first African- American 
director of the state public health agency with more than 1,300 employees in seven regional offices, three 
laboratories and locations in Springfield and Chicago. He led improvements to programs dealing with women's 
and men's health, information and technology, emergency and bioterrorism preparedness, infectious disease 
prevention and control, immunization, local health department coverage and the state's laboratory services. 

Lumpkin is a member of the Institute of Medicine of the National Academies and a fellow of the American 
College of Emergency Physicians and the American College of Medical Informatics. He has been chairman of 
the National Committee on Vital and Health Statistics, and served on the U.S. Department of Agriculture’s 
Council on Maternal, Infant and Fetal Nutrition, the Advisory Committee to the Director of the U.S. Centers for 
Disease Control and Prevention, and the National Institute of Medicine's Committee on Assuring the Health of 
the Public in the 21st Century. He has served on the boards of directors for the Public Health Foundation and 
National Quality Forum, as president of the Illinois College of Emergency Physicians and the Society of 
Teachers of Emergency Medicine, and as speaker and board of director’s member of the American College of 
Emergency Physicians. He has received the Arthur McCormack Excellence and Dedication in Public Health 
Award from the Association of State and Territorial Health Officials (ASTHO), the Jonas Salk Health Leadership 
Award and the Leadership in Public Health Award from the Illinois Public Health Association. Lumpkin also has 
been the recipient of the Bill B. Smiley Award, Alan Donaldson Award, African American History Maker, and 
Public Health Worker of the Year of the Illinois Public Health Association. He is the author of numerous journal 
articles and book chapters. 

Lumpkin earned his M.D. and B.M.S. degrees from Northwestern University Medical School and his M.P.H. 
from the University of Illinois, School of Public Health. He was the first African American trained in emergency 
medicine in the country after completing his residency at the University of Chicago. He has served on the faculty 
of the University of Chicago, Northwestern University, and University of Illinois at Chicago and has taught at 
Princeton University. 

 

David W. Gruber, M.M.A.S. – Special Assistant to the Director, New Jersey Office 
of Homeland Security and Preparedness, Voorhees, NJ 

David Gruber received his B.A. in Microbiology from Rutgers University and his Masters in 
Strategy from the U.S. Army Command and General Officer Staff College.  He spent 
twenty-one years in the U.S. Navy serving as a pilot, Intelligence Officer, and, 
Chemical/Biological Warfare specialist.  After retiring from the Navy, he was the Senior 
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Planner for the Dallas County Health Department, Dallas, TX.   

From 2003 to 2010, Mr. Gruber was the Senior Assistant Commissioner at the New Jersey Department of 
Health and Senior Services where his responsibilities included Public Health Department oversight, Emergency 
Preparedness and Response, and the Office of Emergency Medical Services (OEMS).  During this time he was 
also Director of the NJ State Public Health and Environmental Laboratories. 

Mr. Gruber is now Special Assistant to the Director of New Jersey’s Office of Homeland Security and 
Preparedness. 

 

Julia E. Gunn, R.N., M.P.H. - Director, Communicable Disease Control Division, Infectious Disease 
Bureau, Boston Public Health Commission, Boston, MA 

Julia E. Gunn, RN, MPH, has worked for the Boston Public Health Commission in the Communicable Disease 
Control Division for over 10 years, assuming the position of Associate Director in 2003.  During this time she 
has contributed to dozens of publications and presentations enhancing the understanding of communicable 
disease surveillance and response, tuberculosis, food-borne illness, and other communicable illnesses. She has 
played a key role in the development and integration of enhanced surveillance systems in Boston, including the 
city's EARS based syndromic surveillance system and patient tracking for mass casualty events.  Ms. Gunn's 
Society committee membership includes the conference program and workshop committees and the public 
health practice committee of the International Society of Disease Surveillance. In addition, she is a member of 
NACCHO's public health informatics workgroup which represents the interests of local health departments. 

 

 

Paul K. Halverson, Dr.P.H., F.A.C.H.E. – Director and State Health Officer, 
Arkansas Department of Health; and Professor at the University of Arkansas for 
Medical Science, Little Rock, AR. 

As a member of Governor Mike Beebe’s cabinet, Dr. Paul Halverson serves as Director 
and State Health Officer of the Arkansas Department of Health.  In this position since 
2005, Dr. Halverson provides senior scientific and executive leadership for the agency 
with nearly 5000 personnel with a budget of over 400 million dollars delivering services 

throughout the state in over 94 different locations.   Dr. Halverson also serves as the Secretary of the Arkansas 
State Board of Health. 

Dr. Halverson is the Immediate Past President of the Association of State and Territorial Health Officials 
(ASTHO) and the Immediate Past Chairman of the Public Health Accreditation Board (PHAB). He continues as 
a member of the Board of Directors and Executive Committees of each of these organizations.  Prior to his 
move to Arkansas, Dr. Halverson served as a member of the senior scientific and management staff at the 
Centers for Disease Control and Prevention in Atlanta, Georgia as the Director of the Division of Public Health 
Systems Development and Research.  Prior to his appointment at CDC, Professor Halverson was a member of 
the faculty in the Department of Health Policy and Administration at the University of North Carolina School Of 
Public Health.  For nearly 15 years prior to his appointment at UNC, Dr. Halverson served as a hospital 
administrator in Arizona, Minnesota and Michigan.  
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Jose L. (Toti) Sanchez, M.D.,  M.P.H. - Colonel (Retired), U.S. Army Medical 
Corps, Leader, Influenza Team, AI-PI Program Division of GEIS Operations 
Armed Forces Health Surveillance Center, Silver Spring, MD 

Dr. Sanchez was born in Santurce, Puerto Rico on 7 October 1955, the 3rd son of his 
parents, Jose Luis (Pepe) and Ada Sanchez.  He graduated from high school in 1972, 
obtained a Bachelor’s in Science (BS) degree in 1976 and a Medical degree (MD from the 
University of Puerto Rico’s Medical School in 1979.  Completed an internship in internal 

medicine at the William Beaumont Army Medical Center in El Paso, Texas, in 1980 and obtained his Master’s in 
Public Health (MPH) from the Johns Hopkins University School of Hygiene and Public Health in 1981.  He went 
on to complete a residency in General Preventive Medicine and Public Health at the Walter Reed Army Institute 
of Research (WRAIR) in 1982.  

After one year at the Division of Preventive Medicine, WRAIR, Dr. Sanchez was assigned two operational tours 
as a preventive medicine officer at the Gorgas Army Community Hospital, Panama (1983-86) and at the 
Womack Army Community Hospital in Fort Bragg, NC (1986-88).  He then returned to work at the WRAIR in 
1988 as Chief, Department of Field Studies, Div Preventive Medicine, in charge of the WRAIR’s Epidemiology 
Consultation Service (EPICON) until 1993-94 when he was on duty as the Cholera vaccine study project officer 
at the US Navy’s Medical Research Institute Detachment (NAMRID) in Lima, Peru.  Dr. Sanchez served a 3-
year tour of duty at the US Army Medical Research Unit in Rio de Janeiro, Brazil, including the last 2 years 
(1995-97) as Commander, USAMRU-B, then returned to CONUS to serve as Chief, Epidemiology Services, US 
Army Center for Health Promotion and Preventive Medicine (USACHPPM) during the period of 1997-2000.  He 
served his 4th and last assignment overseas as a military officer at the US Navy Medical Research Center 
Detachment in Lima, Peru (NMRCD-Lima) during the period of 2000-03, returning to work at the Division of 
Retrovirology, WRAIR until his retirement from active duty on 1 Feb 05.  

Dr. Sanchez then went to work with the US Military HIV Research Program (USMHRP), WRAIR, coordinating 
HIV surveillance work in Latin America/Central Asia and the President’s Emergency Plan for AIDS Relief 
(PEPFAR) work with militaries in East Africa/Vietnam until the end of 2005 when he took a position as 
consultant scientist at the US Army Medical Research and Development Command (Dec 2005-Jun 2006).  

Dr. Sanchez now serves at the Armed Forces Health Surveillance Center’s Division of Global Emerging 
Infections Surveillance and Response System’s (GEIS) Operations as Influenza Team Leader working with US 
military research laboratories in continental United States (CONUS) as well as overseas (OCONUS) providing 
support and oversight for emerging infectious disease surveillance projects by more than 30 DoD stakeholders 
since Jun 2006.  He has been a public health practitioner and scientist who has been dedicated to infectious 
disease outbreak investigation and applied medical research in countries such as Panama, Peru, Brazil, 
Thailand, East & Central Africa and Somalia, to include work on the epidemiology of acute diarrheal diseases, 
cholera, malaria, leptospirosis, hepatitis, HIV, sexually-transmitted infections as well as influenza and other 
respiratory infections.  

He has authored or co-authored over 130 papers in peer-reviewed journals and textbooks and given 
over 300 oral/poster presentations dealing with infectious diseases, outbreak epidemiology and 
drug/vaccine intervention evaluations. 
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Appendix B. Pre-Meeting Web Conference, June 20, 2011 

AGENDA 
 

Pre-Meeting Web Conference 
Career Epidemiology Field Officer (CEFO) Program Review 

Office of Public Health Preparedness and Response (OPHPR)  
Centers for Disease Control and Prevention (CDC) 

 
Monday, June 20, 2011 
1:00 – 3:00 p.m. (EDT) 

 
Purpose: To orient the workgroup members to the scope and charge for the external peer review of 

the Career Epidemiology Field Officer (CEFO) program. 
 

 
AUDIO:  Please call the toll-free number below to hear the audio for this meeting. 
Toll-Free Number:  1-866-541-2669 
Passcode:  6131352 
 
WEB:    To view meeting presentations online, participants can join the event directly at:  
 https://www.livemeeting.com/cc/cdc/join?id=BTF35B&role=attend 
 
If you are unable to join the meeting via the above link, follow these steps: 
  1. Copy this address and paste it into your web browser: https://www.livemeeting.com/cc/cdc/join  
  2. Copy and paste the required information:    Meeting ID: BTF35B 
 
Notes: By participating in this meeting, you agree that your communications may be monitored or recorded. To 
save time before the meeting, check your system http://go.microsoft.com/fwlink/?LinkId=90703  to make sure it 
is ready to use Microsoft Office Live Meeting. 

 
 
1:00 – 1:10 p.m. Welcome 
 Barbara Ellis, Ph.D., Associate Director for Science, OPHPR 
 
1:10 – 1:15 p.m. Welcome and Introductions 

Workgroup Co-Chairs, Board of Scientific Counselors, OPHPR 
 
1:15 – 1:35 p.m. Review of BSC-WG Scope, Charge to Reviewers, Review Questions, Briefing 

Materials 
 Barbara Ellis, Ph.D., Associate Director for Science, OPHPR 
  
1:35 – 1:50 p.m. Discussion and Questions 
 
1:50 – 2:15 p.m. Orientation to CEFO Program 
                                     John Horan, Ph.D., Director, CEFO Program, OPHPR 
 
2:15 – 2:30 p.m. Discussion and Questions 
 
2:30 – 2:45 p.m. Primer on Direct Assistance Funding Mechanism 

Sharon Sharpe, Associate Director, Grants Management and Compliance, Division of 
State and Local Readiness, OPHPR 

 
2:45 – 3:00 p.m.          Next Steps and Adjourn 

Workgroup Co-Chairs, Board of Scientific Counselors, OPHPR 
  

https://www.livemeeting.com/cc/cdc/join?id=BTF35B&role=attend
https://www.livemeeting.com/cc/cdc/join
http://go.microsoft.com/fwlink/?LinkId=90703
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Appendix B: Presentations 
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Appendix C. BSC Workgroup Meeting, June 29-July 1, 2011 
 

AGENDA 
 

Board of Scientific Counselors Ad Hoc Workgroup Meeting 
Career Epidemiology Field Officer (CEFO) Program Review 

Office of Public Health Preparedness and Response (OPHPR)  
Centers for Disease Control and Prevention (CDC) 

 
Mountain Laurel Room, Emory Conference Center Hotel, 1615 Clifton Road, Atlanta, GA 30329 

 June 29 – July 1, 2011 
 

 
Wednesday, June 29, 2011 
 
8:30 - 8:45 am Welcome and Individual Introductions 

Ali Khan, M.D., M.P.H., Director, Office of Public Health Preparedness and Response 
(OPHPR) 
Dan Sosin, M.D., M.P.H., Deputy Director and Chief Medical Officer, OPHPR 
BSC Workgroup Co-Chairs, Board of Scientific Counselors, OPHPR   

   
8:45 - 9:00 am Workgroup Charge and Logistics 
 Barbara Ellis, Ph.D., Associate Director for Science, OPHPR 
  
9:00 - 9:30 am Presentation of CEFO Survey Results and Quarterly Report Analysis 
 Linda Neff, Ph.D., Career Epidemiology Field Officer Program, OPHPR 
 
9:30 - 10:00 am Discussion 
 
10:00 - 10:15 am BREAK 
 
10:15 - 10:45 am Presentation of Stakeholder Survey Results 
 Cherie Drenzek, D.V.M., M.S., Career Epidemiology Field Officer Program, OPHPR 
 
10:45 - 11:15 am Discussion 
 
11:15 am - 12:00 pm Stakeholder Session: State Public Health Preparedness Directors (part 1) 

Facilitator: Herminia Palacio, M.D., M.P.H., BSC Workgroup Co-Chair 
 Purpose:  

• To assess the strengths and weaknesses of the current CEFO Program 
• To evaluate the funding model for the CEFO Program 

Panel Members: 
• Tim Wiedrich, North Dakota Department of Health 
• Jim Craig, Mississippi State Department of Health 
• R. Max Learner, South Carolina Department of Health and Environmental 

Control 
• Rebecca Hathaway, New York State Department of Health 

 
12:00 - 1:00 pm  LUNCH 
 
1:00 - 1:30 pm   Stakeholder Session: State Public Health Preparedness Directors (continued) 
    
1:30 - 2:45 pm Stakeholder Session: State Health Officials and State Epidemiologists 

Facilitator: Herminia Palacio, M.D., M.P.H., BSC Workgroup Co-Chair 
Purpose:  

• To evaluate the ability of the CEFO Program field assignees to support, 
enhance, and augment epidemiologic capabilities in their assigned jurisdictions 

• To evaluate the significance of the contributions made by CEFOs at their 
respective health departments 
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Panel Members: 
• Stephen Ostroff, Pennsylvania Department of Health 
• Megan Davies, North Carolina Department of Health and Human Services 
• Christina Tan, New Jersey Department of Health and Senior Services 
• Katrina Hedberg, MD, MPH, Oregon Public Health Division (BY PHONE) 

 
2:45 - 3:00 pm BREAK 
 
3:00 - 4:15 pm Stakeholder Session: Local Health Officials 

Facilitator: Herminia Palacio, M.D., M.P.H., BSC Workgroup Co-Chair 
Purpose:  

• To evaluate the ability of the CEFO Program field assignees to support, 
enhance, and augment epidemiologic capabilities in their assigned jurisdictions 

• To evaluate the significance of the contributions made by CEFOs at their 
respective health departments 

Panel Members: 
• Marci Layton, New York City Department of Health 
• Bob England, Maricopa County Department of Public Health, Arizona 
• Paul Hopkins, Pike County Health Department, Kentucky 
• Joe Wanner, Southwestern District Health Unit, North Dakota  

 
4:15 - 5:15 pm Closed session for BSC Workgroup discussion 
 
5:15 pm Adjourn Day 1 

   
~6:30 pm (Optional) BSC workgroup dinner with CEFO and OPHPR senior staff 
 Location: The Club Room (Emory Conference Center Hotel) 
 

 
 
Thursday, June 30, 2011 
 
8:30 - 8:45 am  Welcome Day 2 / Announcements 

BSC Workgroup Co-Chairs, Board of Scientific Counselors, OPHPR   
 
8:45 - 10:15 am Stakeholder Session: Career Epidemiology Field Officers (CEFOs) 

Facilitator: John Lumpkin, M.D., M.P.H., BSC Workgroup Co-Chair 
 Purpose: 

• To assess the strengths and weaknesses of the current CEFO Program 
• To evaluate the ability of CEFO Program headquarters to sustain a strong field 

assignment program  
  Panel Members:    

• Ami Patel PhD, MPH,, Philadelphia Department of Public Health 
• Katie Kurkjian, DVM, MPH, Virginia Department of Health 
• Randall Nett, MD, MPH, Montana Department of Public Health 

and Human Services 
• Doug Thoroughman, PhD, MS, Kentucky Department for Public Health 

 
10:15 - 10:30 am BREAK 
 
10:30 am - 12:00 pm Deliberations and Report Writing (closed to BSC Workgroup and CEFO Staff) 
 
12:00 - 1:00 pm  LUNCH 
 
1:00 - 5:00 pm  Deliberations and Report Writing (closed to BSC Workgroup) 
 

 
 
Friday, July 1, 2011 
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8:30 - 8:40 am  Welcome Day 3 / Announcements 

BSC Workgroup Co-Chairs, Board of Scientific Counselors, OPHPR                                          
 
8:40 - 11:00 am  Deliberations and Report Writing (closed to BSC Workgroup) 
 
11:00 am -11:30 am Briefing to OPHPR and CEFO Senior Staff 

BSC Workgroup Co-Chairs, Board of Scientific Counselors, OPHPR   
 
12:00 pm ADJOURN 
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Appendix C: Presentation of CEFO Survey Results and Quarterly Report Analysis 
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Appendix C: Presentation of Stakeholder Survey Results 

 
 

 
 

 



 

 
Career Epidemiology Field Officer (CEFO) Program Review  Page 46 of 187 
September 14-15, 2011 

 
 

 
 

 
 



 

 
Career Epidemiology Field Officer (CEFO) Program Review  Page 47 of 187 
September 14-15, 2011 

 
 

 
 

 
 



 

 
Career Epidemiology Field Officer (CEFO) Program Review  Page 48 of 187 
September 14-15, 2011 

 
 

 
 

 
 



 

 
Career Epidemiology Field Officer (CEFO) Program Review  Page 49 of 187 
September 14-15, 2011 

 
 

 
 

 
 



 

 
Career Epidemiology Field Officer (CEFO) Program Review  Page 50 of 187 
September 14-15, 2011 

 
 

 
 

 
 



 

 
Career Epidemiology Field Officer (CEFO) Program Review  Page 51 of 187 
September 14-15, 2011 

 
 

 
 

 
 



 

 
Career Epidemiology Field Officer (CEFO) Program Review  Page 52 of 187 
September 14-15, 2011 

 
 

 
 

 
 



 

 
Career Epidemiology Field Officer (CEFO) Program Review  Page 53 of 187 
September 14-15, 2011 

 
 

 
 

 
  



 

 
Career Epidemiology Field Officer (CEFO) Program Review  Page 54 of 187 
September 14-15, 2011 

Appendix C: List of Invited Stakeholders 
 

CEFO Stakeholder Panel Members 

State Public Health Preparedness Directors 

Tim Wiedrich, Section Chief and Education Technology Director, Emergency Preparedness and Response, 
North Dakota Department of Health 

Jim Craig, Director, Office of Health Protection, Mississippi State Department of Health 

R. Max Learner, Director, Office of Public Health Preparedness, South Carolina Department of Health and 
Environmental Control 

Rebecca Hathaway, Deputy Director, Office of Health Emergency Preparedness, New York State Department 
of Health 

 
State Health Officials and State Epidemiologists 

Dr. Stephen Ostroff, Acting Physician General, Pennsylvania Department of Health 

Dr. Megan Davies, State Epidemiologist and Chief, Epidemiology Section, Division of Public Health, North 
Carolina Department of Health and Human Services 

Dr. Christina Tan, State Epidemiologist/Assistant Commissioner, Environmental and Occupational Health 
Services, New Jersey Department of Health and Senior Services 

Dr. Katrina Hedberg, State Epidemiologist and Administrator, Office of Disease Prevention and Epidemiology, 
Oregon Public Health Division 

 
Local Health Officials 

Dr. Marci Layton, Assistant Commissioner, Communicable Disease Program, New York City Department of 
Health 

Joe Wanner, Regional Emergency Preparedness and Response Planner, Southwestern District Health Unit, 
North Dakota 

Paul Hopkins, Director, Pike County Health Department, Kentucky 

Dr. Robert England, Health Officer, Maricopa County Department of Public Health, Arizona 

 
Career Epidemiology Field Officers 

Dr. Ami Patel, Philadelphia Department of Public Health 

Dr. Katie Kurkjian, Virginia Department of Health 

Dr. Randall Nett, Montana Department of Public Health and Human Services 

Dr. Doug Thoroughman, Kentucky Department for Public Health 

  



 

 
Career Epidemiology Field Officer (CEFO) Program Review  Page 55 of 187 
September 14-15, 2011 

Appendix C: Guidance to Stakeholders 
 

Guidance for Stakeholder Panels 
June 29-July 1, 2011 

 

Background 
CDC’s Office Public Health Preparedness and Response (OPHPR) Board of Scientific Counselors (BSC) will be 
conducting an external peer review of the Career Epidemiology Field Officer (CEFO) Program. The review will 
be conducted by an ad hoc Board of Scientific Counselors Workgroup. The purpose of the review is to assess 
the program’s strengths and opportunities for improvement, as well as assess the enhancements that the CEFO 
Program has provided to sustaining and improving public health preparedness and emergency response.  

The stakeholder panels will provide an opportunity for stakeholders to share viewpoints and insights in a face-
to-face dialog with the reviewers. These sessions are critical in assisting the reviewers to understand the issues 
as part of their deliberations and will help in the development of realistic, actionable recommendations to 
improve the CEFO Program.  

The in-person input from our stakeholder panelists, together with the results of recent surveys of stakeholders 
and CEFOs and analyses of reports of CEFOs’ activities and accomplishments, are the major information 
sources that will inform the workgroup’s deliberations. Topics for the stakeholder sessions were selected to 
align with the focus and objectives of the external review.  

 

Panel Format 
Panels will operate in one of these formats: 

• Presentation format/discussion period: Each panelist will be asked to provide a 10 minute presentation 
on specific topics and then engage in a question and answer session following all the panelist 
presentations. 
 

• Round robin question and answers: A series of predetermined questions will be provided to the 
panelists. Each panelist will be asked to answer each question. After all the panelists have answered 
question number 1, a brief discussion session will follow. Once the discussion session on question 1 is 
complete, each of the panelists will be asked to answer question 2, followed by a discussion period, and 
so forth.    
 

• Series of presentations & discussions (CEFO panel): In the last panel session, one CEFO will give a 10 
minute presentation in response to the first predetermined question, followed by a facilitator-moderated 
discussion among the reviewers and all four CEFOs.  Then the next CEFO will present for 10 minutes 
in response to the second predetermined question, again followed by discussion, and so forth. 

 

Stakeholder Panelists 

Panel #1 State Public Health Preparedness Directors  

Format: Round Robin Questions / Discussion  

Purpose: Assess the strengths and opportunities for improvement of the current CEFO Program and evaluate 
the funding model for the CEFO Program. 

• Panel Facilitator: Dr. Herminia Palacio, Workgroup Co-Chair, BSC, OPHPR 
• Each panel member will respond to a series of predetermined questions in a round robin format. A 3-minute 

response is allotted for each question per person with a 5-minute discussion by the workgroup after each 
question. 
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Panel Members Questions 

Public Health Preparedness Directors in states 
where CEFOs are assigned 

Mr. Tim Wiedrich, State Public Health 
Preparedness Director, North Dakota Dept of 
Health 

Mr. Jim Craig, Director, Office of Health Protection, 
Mississippi Dept of Health 

 
 What are the strengths and opportunities for improvement 

for the current CEFO Program? 
 

 How does the CEFO Program benefit your state? (Please 
give specific examples.) 
 

 Is the current CEFO funding model optimal, equitable, and 
sustainable?  

 Which alternative funding mechanisms should CDC 
consider to support CEFO positions?  

Public Health Preparedness Directors in states 
where CEFOs are not assigned  

Mr. Max Learner, Preparedness Director,  South 
Carolina Dept of Health & Environmental Control 

Ms. Rebecca Hathaway, Deputy Director, Office of 
Health Emergency Preparedness, New York State 
Department of Health 

 
 What are the strengths and opportunities for improvement 

for the current CEFO Program? 
 

 Why hasn’t your health department requested a CEFO? 
 

 If funding were not an issue, would you request a CEFO? 
Why or why not? 
 

 Which alternative funding mechanisms should CDC 
consider to support CEFO positions? 

 

Panel #2 – State Health Officials and State Epidemiologists  

Format: Presentation Topic / Discussion 

Purpose: Evaluate the significance of CEFO contributions and assess the ability of CEFOs to enhance and 
augment epidemiologic capabilities in their assigned states.                    

• Panel Facilitator: Dr. Herminia Palacio, Workgroup Co-Chair, BSC, OPHPR 
• Presentations Topics - 10 minutes per panel member followed by 25 minute discussion session after all four 

panel members have presented. 
Panel Members Questions 

State Health Officials and Epidemiologists in 
states where CEFOs are assigned  

 

Dr. Stephen Ostroff, Director, Bureau of 
Epidemiology, Pennsylvania Dept of Health  

Dr. Megan Davies, State Epidemiologist, North 
Carolina 

 
 What are the strengths and opportunities for improvement 

for the current CEFO Program? 
 

 How does the CEFO Program benefit your state? (Please 
give specific examples.)  
 

 Describe two CEFO activities that have had significant 
impact in your state. 

State Epidemiologists in states where CEFOs 
are not assigned  

Dr. Christina Tan, State Epidemiologist, New 
Jersey 

Dr. Mel Kohn, State Health Officer, or Dr. Katrina 
Hedberg, State Epidemiologist, Oregon 

 
 What are the strengths and opportunities for improvement 

for the current CEFO Program?  
 

 Why hasn’t your health department requested a CEFO? 
 

 If funding were not an issue, would you request a CEFO? 
Why or why not? 
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Panel #3 – Local Health Officials 

Format: Round Robin Questions/ Discussion   

Purpose: Evaluate the significance of CEFO contributions and assess the ability of CEFOs to enhance and 
augment epidemiologic capabilities at the local level. 

• Panel Facilitator: Dr. Herminia Palacio, Workgroup Co-Chair, BSC, OPHPR 
• Each panel member will respond to a series of predetermined questions in a round robin format. A 4-minute 

response is allotted for each question per person with a 7-minute discussion session by the workgroup after 
each question. 

Panel Members  Questions 

Health officials in local health departments 
where CEFOs are assigned  

Dr. Marci Layton, Assistant Commissioner, New 
York City Dept of Health  

Dr. Bob England, Director, Maricopa County Dept 
of Health, Phoenix, Arizona 

 Describe two CEFO activities that have had significant 
impact in your jurisdiction. 
 

 What is unique about CEFO assignments at the local level? 
 

 What specific challenges and opportunities do CEFOs face 
at the local level? 

 

Health officials in local health departments who 
have not had a CEFO assigned to their office, 
but have worked with CEFOs in their states  

Mr. Paul Hopkins, Director, Pike County, Health 
Dept, Pikeville, Kentucky 

Mr. Joe Wanner, Regional Emergency 
Preparedness and Response Planner,   
Southwestern District Health Unit, Dickinson, North 
Dakota 

 
 How does the CEFO Program benefit your jurisdiction? 

(Please give specific examples.) 
 

 What relevant contributions can a state-assigned CEFO 
make to support local health departments?  

 
 If funding were not an issue, would you request a CEFO? 

Why or why not? 

 

Panel #4 – Career Epidemiology Field Officers (CEFOs)  

Format: Presentation Topic / Discussion:  

Purpose: Assess the strengths and opportunities for improvement for the current CEFO Program and assess 
the ability of CEFO Program Headquarters to sustain a strong field assignment program. 

• Panel Facilitator: Dr. John Lumpkin, Workgroup Co-Chair, BSC, OPHPR 
• Presentations Topics – One question and one 10-minute response per panel member, with each response 

followed by general discussion.  . 
Panel Members Questions 

Career Epidemiology Field Officers (CEFOs)  

Dr. Katie Kurkjian, Virginia Dept of Health  

 

 
Dr. Doug Thoroughman, Kentucky Dept for 

 
 What are the strengths opportunities for improvement for 

the current CEFO Program in enabling CEFOs to support, 
enhance, and augment PHEP epidemiologic capabilities 
of key partners, including the emergency preparedness 
directors and epidemiologists in state and local health 
departments? 
 

 Describe elements that contribute to a successful CEFO 
placement. Consider the impact of organizational 
structures, the CEFO’s placement within the organization, 
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Public Health 

 

 
Dr. Randall Nett, Montana Dept of Public 
Health & Human Services  
 

Dr. Ami Patel, Philadelphia Dept of Public 
Health 
 

 

the funding mechanism, and other factors that influence 
the significance of contributions made by CEFOs at their 
respective health departments.  
 

 Describe the types and quality of support you receive from 
CEFO Program headquarters.  How can headquarters 
support be improved? 
 

 What are your recommendations for the CEFO Program 
headquarters office to sustain a strong field assignment 
program?  Comment specifically on:   
o Expertise,   staffing, and organization of the 

headquarters office   
o Program and policy development 
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Appendix C: Presentations by Stakeholders 
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Appendix H. Fact Sheet - Career Epidemiology Field Officer Program 
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Appendix J. Acronyms 

List of Acronyms 

AAR After Action Report 
ACHD Allegheny County Health Department 
ASTHO Association of State and Territorial Health Officials 
ATSDR Agency for Toxic Substances and Diseases Registry 
BSC Board of Scientific Counselors 
CAN Common Accounting Number 
CASPER Community Assessment for Public Health Emergency Response 
CDC Centers for Disease Control and Prevention 
CEFO Career Epidemiology Field Officer 
COTPER Coordinating Office for Terrorism Preparedness and Emergency Response 
CSTE Council of State and Territorial Epidemiologists 
DA Direct Assistance 
DHHS Department of Health and Human Services 
DSLR Division of State and Local Readiness 
EMS Emergency Management System 
EIS Epidemic Intelligence Service 
EOC Emergency Operations Center 
EWIDS Early Warning Infectious Disease Surveillance 
FA Financial Assistance 
FDA Food and Drug Administration 
FTE Full Time Equivalent/Employee 
GIS Geographic Information System 
GPS Global Positioning System 
HAN Health Alert Network 
HD Health Department 
HHS Department of Health and Human Services 
HIPAA Health Insurance Portability and Accountability Act 
HQ Headquarters 
IPA Intergovernmental Personnel Act 
IT Information Technology 
JCR Journal Citation Report 
MMWR Morbidity and Mortality Weekly Report 
NACCHO National Association of County and City Health Officials 
NCHS National Center for Health Statistics 
NIOSH National Institute for Occupational Safety and Health 
OMB Office of Management and Budget 
OMS Outbreak Management System 
OPHPR Office of Public Health Preparedness and Response 
OSPHP Office of Science and Public Health Practice 
PBS Peripheral Blood Smear 
PC Preparedness Capabilities 
PCR Polymerase Chain Reaction 
PERRC Preparedness and Emergency Response Research Center 
PHA Public Health Advisor 
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PHE Public Health Epidemiologist 
PHEP Public Health Emergency Preparedness 
PHPS Public Health Prevention Service 
PHP&R Public Health Preparedness and Response 
PSB Program Services Branch 
SAS Statistical Analysis System 
SME Subject Matter Expert 
SOP Standard Operating Procedure 
TA Technical Assistance 
TCL Target Capabilities List 
TPER Terrorism Preparedness and Emergency Response 
USPHS United States Public Health Service 
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